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Out of State Flexible Work Risk Assessment
Thisagreementis subject to reevaluation at the end of each semestarsooner should either party request a review.

ThisInformation is for Deans and VPs to assess risk issues presented by employing people in other states/countries.
Examples opotential issues litigation, workers compensationglaims of discrimination, leave accruals, tax
withholdings, legal adviceexport controls, aul international travel

Litigation: Suits filed by the employee or by others as a result of the actions of the employee would subject the
University to the jurisdiction in other states or countries. The University may not have sovereign immunitygasasch
or the ability to use the protections that exist in the Idaho tort claims act including caps on recovery by litigants.

Workers Compensation:
complaints against the University with the other state’s

1e IHRC), potentially forcing the University to respond to
y require the supervisor to appear before another state’s
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