
http://www.brunel.ac.uk/about/administration/access-and-widening-participation


http://www.brunel.ac.uk/


http://www.hefce.ac.uk/analysis/yp/gaps/
http://www.gov.uk/government/statistics/widening-participation-in-higher-education-2015)
http://www.gov.uk/government/collections/statistics-gcses-key-stage-4
http://www.brunel.ac.uk/cbass/education/research/bace/urban
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This Saturday-school programme focuses specifically on interventions with identified 
gifted and talented students from publicly funded schools in receipt of pupil premium. 
It is based upon proven techniques in raising aspirations and channelling talent 
through improving, among other things, core subjects and critical thinking skills and 
is supported by a body of evaluative evidence from parallel research undertaken by 
our Education Department in previous years. It is funded in part by charitable 
�G�R�Q�D�W�L�R�Q�V�����Q�R�W�D�E�O�\���7�K�H���0�R�R�G�\�¶�V���)�R�X�Q�G�D�W�L�R�Q�����E�X�W���Z�L�O�O���F�R�Q�W�L�Q�X�H���W�R���E�H���V�X�S�S�R�U�W�H�G��
through the access agreement budget. It should be noted that this activity mainly 
contributes to improving participation to the HE sector as a whole, rather than to 
Brunel, as many Scholars are assisted to access the highest tariff institutions and 
courses such as Medicine which Brunel does not offer.  We will track the attainment 
levels of the two new cohorts of Scholars joining the programme in 2017/18 who will 
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to HE in England with over 60 HEI members. It represents the only member-based 

http://www.brunel.ac.uk/services/head-start
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explained solely by entry qualification type. In February 2016 the University agreed 
to make the attainment gap an institutional KPI that is monitored annually and in 
September 2016 the University appointed a Student Success Project Manager to 
implement th�H���µ�6�W�X�G�H�Q�W���6�X�F�F�H�V�V���$�F�W�L�R�Q���3�O�D�Q�¶, and who is working across both 
academic and professional departments. This project, supported by the Brunel 
Education Strategy and Equality and Diversity Strategy, aims to achieve a culture 
shift in the University through a co-ordinated approach, overseen by our Pro-Vice 
Chancellor (Quality Assurance and Enhancement). Our target is to halve the 
attainment gap in degree outcome (as measured by the difference between the 
groups with the most dis

http://www.offa.org.uk/publications/national-strategy-for-access
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�x The WP Summer Internship Scheme  which is now in its fourth year provides 
an increasing number of paid internships/work experience to our first year WP 
students. Research commissioned into the impact of these internships in 
2013/15 confirmed that 87% of interns reported that they gained valuable 
industry knowledge from participating in the scheme. 
 

�x The Brunel+ programme  which is designed to give recognition for the non-
academic activities that students participate in during their time at University 
with the aim of enhancing employability. 
 

3. Financial Support  
 
The University will undertake an in-depth review of all financial assistance to WP 
students in 2017/18 with a view to revising the package of support to ensure 
maximum impact. A number of scholarships identify the minimum eligibility and 
further eligibility may be added following the review in Summer 2017. Current 
bursaries include Brunel Bursary , 
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Young Full Time first degree entrants  
HESA Table 

T1a 
From low participation 

neighbourhoods (POLAR3) 

Year 
Brunel 

% 

Location 
adjusted  

Benchmark 

UK 
Average 

2015/16 4.6 5.7 11.3 
2014/15 5.9 6.0 11.4 
2013/14 5.7 5.7 10.9 
2012/13 5.0 5.4 10.9 
2011/12 5.2 5.6 10.2 
2010/11 5.0 5.0 10.0 
2009/10 4.0 4.8 9.6 
Data Source: HESA Performance Indicators  

 
 

ALL STUDENTS - Full Time 
Undergraduates  

HESA Table 
T7 

In Receipt of Disabled Students' 
Allowance  

Year 
% with 
DSA 

Benchmark 
UK 

Average 

2015/16 7.0 6.4 6.8 

2014/15 8.2 6.5 7.0 

2013/14 8.7 6.5 6.9 

2012/13 9.2 6.2 6.5 

2011/12 8.0 5.7 5.9 

2010/11 7.0 5.2 5.3 

2009/10 5.4 4.7 4.9 

Data Source: HESA Performance Indicators  
 

MATURE - Full Time First Degree 
Entrants  

HESA Table 
T2a 

From low participation 
neighbourhoods (POLAR3) 
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Year 
Brunel 

% 

Location 
adjusted  

Benchmark 

UK 
Averag

e 

2015/16 2.8 6.1 12.3 

2014/15 3.9
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Other targets and milestones  
 
Our additional targets and milestones focus on long-term outreach, transition, 
progression / employment and collaboration. See Table 7b 
 
 
6. Monitoring and Evaluation Arrangements  
 
This access agreement is developed and monitored by the Brunel Inclusion, Access 
and Student Success Committee (BIASSC) chaired by the Deputy Vice Chancellor 
(Education and International) and includes student representation. This committee is 
responsible for tracking institutional performance against the agreement and setting 
the University�¶�V strategic direction on behalf of the Education Strategy Committee. 
The Education Strategy Committee is a sub-committee of the University Executive 
Board. 
 
The University continually monitors and measures the success of its WP students 
and makes changes to its access, student success and progression initiatives as a 
result. An Impact Evaluation Officer will be appointed in 2017/18 to ensure the 
University has a robust approach to monitoring, evaluating and assessing the impact 
of all OFFA funded activity.  
 
Periodically, specific institutional research projects are carried out to understand the 
needs and issues of particular under-represented groups entering or studying at 
Brunel and these studies also influence University policy and the direction of our 
access strategy. For example, research into the experiences of mature students in 
2015 supported the appointment of an additional WP Co-ordinator, part of whose 
remit is to engage with the mature cohort and ensure better success and progression 
outcomes. 
 
We aim to capture the long-term impact of our access activities through our 
membership of HEAT. We continue to look at a wide range of methods by which we 
can effectively evaluate the impact of our access agreement funded projects based 
on research from across the sector. The University participates fully in any 
collaborative monitoring and evaluation arrangements instigated by partner networks 
such as AccessHE. 
 
7. Equality and Diversity  
 
Brunel University London has the privilege of being one of the most diverse 
universities in the UK. �(�T�X�D�O�L�W�\���D�Q�G���G�L�Y�H�U�V�L�W�\���D�U�H���L�Q�W�H�J�U�D�O���W�R���W�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V���H�W�K�R�V����
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The Equality and Diversity Manager for Students and WP Officers sit on the OFFA 
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the financial support and student success initiatives contained within it bring real 
benefits to the whole student community at Brunel.�  ́
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2017-18 2018-19 2019-20 2020-21 2021-22

T16a_01 Access Socio-economic HESA T1a - NS-SEC classes 4-7 (Young, full-time, first degree entrants)
Participation of under-represented groups in higher education: 
young full-time first degree entrants

No 2013-14 42.1 42.6 42.8 43 n/a This target is to be removed.

T16a_02 Access Mature HESA T2a - (Mature, full-time, first degree entrants)
HESA Tables T2a: Participation of under-represented groups in 
higher education: mature full-time first degree entrants (based on 
POLAR3 method)

No 2013-14 4.7 4.8 4.9 5 5.1

T16a_03 Access Disabled
HESA T7 - Students in receipt of DSA (full-time, all undergraduate 
entrants)

HESA Table T7 - Participation of students in higher education who 
are in receipt of Disabled Students' Allowance (DSA): Full-time all 
undergraduates

No 2013-14 8.7 9.5 9.8 10 10.2

T16a_04 Student success Mature
HESA T3a - No longer in HE after 1 year (Mature, full-time, first degree 
entrants)

Table T3a - Non-continuation following year of entry: full-time first 
degree entrants

No 2013-14 17.4



2017-18 2018-19 2019-20 2020-21 2021-22

T16b_01 Access Multiple
Outreach / WP activity (other - please give details in the next 
column)

Organise activities for WP students Yrs 6 - 13 in connection with 
new STEM Learning Centre opening Winter 2016

No 2016-17
2 events for 
min 30 
students

4 events for 
min 60 
students

5 events for 
min 75 
students

6 events for 
min 90 
studnets

7 events for 
min 105 
students

We aim to raise awareness of STEM subjects by providing inspiring, 
curriculum-linked STEM activities.  We also aim to address the gender 
imbalance in STEM subjects by increasing the number of females 
attending STEM outreach events.

T16b_02 Access Multiple
Outreach / WP activity (collaborative - please give details in the next 
column)

Organise activities for WP students in collaboration with other HEIs, 
in partnership with AccessHE members and other organisations 
such as LAs and voluntary organisations

Yes 2015-16
6 events for 
min 160 
students

6 events for 
min 160 
students

6 events for 
min 160 
students

6 events for 
min 160 
students

6 events for 
min 160 
students

We aim to organise, deliver and/or contribute to a range of HE 
awareness and attainment-raising activities in collaboration with a 
variety of partners to improve HE orientation and achievement for 'hard 
to reach' groups such as young parents, young carers and looked-after 
children.

T16b_03 Student success Multiple Student support services Expansion of HeadStart transition programme No 2015-16
100 
participants

120 
participants

130 
participants

140 
participants

150 
participants

Appoint a full-time HeadStart manager and re-introduce HeadStart 
Online to increase the number of participants benefiting from the 
course in order to secure further improvement in progression rates 
from L1 to L2.

T16b_04 Progression Multiple Student support services
Expansion of Professional Mentoring Programmes in collaboration 
with employers

Yes 2015-16
90 
participants

180 
participants

180 
participants

180 
participants

180 
participants

Appoint a second Mentoring Co-ordinator to increase the number of 
professional mentors working with undergraduate mentees by 100% in 
order to support student progression and employment prospects.

T16b_05 Access Care-leavers
Outreach / WP activity (collaborative - please give details in the next 
column)

Outreach activities for care leavers, ranging from IAG to residentials, 
in collaboration with Virtual Schools and voluntary organisations

Yes 2016-17
38 
participants

40 
participants

42 
participants

44 
participants

46 
participants

Organise a range of events specifically for looked-after children, foster 
carers and support staff to raise aspiration and encourage access to 
university.

T16b_06 Access Attainment raising
Outreach / WP activity (other - please give details in the next 
column)

Increase the percentage of Yr 10 Scholars starting the Brunel Urban 
Scholars programme in 2017/18 who meet or exceed their end-of-
year target grades in English and Maths, as reported by their 
schools.  Baseline data is pre-entry 2016-17 and reflects end of 
Year 9 assessment and three-year GCSE course target grades. 
Future groups (2019 onwards) cannot as yet be identified because 
of the charitable funding element of the programme (still to be 
confirmed) which requires us to take into account funders' wishes 
e.g. in respect of the entry year group and the duration of the funded 
programme.

No 2016-17 20% 40% 75%
Group not yet 
identified

Group not yet 
identified

Many Urban Scholars are chosen for the programme because they are 
not achieving their full potential, hence the target of a percentage 
increase in those exceeding their predicted grades in English and 
Maths - key elements of the programme and passport subjects to 
further/higher education and employment. All of the Scholars' schools 
measure progress in different ways but this problem is overcome by 
recording whether students are performing on, below or above target, 
as reported by the school. The chosen cohort will be sitting GCSEs in 
summer 2019.

Table 7b  - Other milestones and targets.

Reference 
Number

Main target type (drop-down menu)

Yearly milestones (numeric where possible, however you may use text)

Optional commentary on milestones. 
�7�K�L�V���E�R�[���L�V���F�K�D�U�D�F�W�H�U���O�L�P�L�W�H�G���W�R�������������F�K�D�U�D�F�W�H�U�V�����K�R�Z�H�Y�H�U�����Z�H���D�U�H���K�D�S�S�\���I�R�U���\�R�X���W�R���X�S�O�R�D�G���D�G�G�L�W�L�R�Q�D�O���µ�V�X�S�S�R�U�W�L�Q�J���L�Q�I�R�U�P�D�W�L�R�Q�¶���D�V���D���V�H�S�D�U�D�W�H���:�R�U�G���S�G�I���G�R�F�X�P�H�Q�W��

Target type (drop-down menu)
Is this a 

collaborative 
target?

Select stage of the lifecycle Baseline dataBaseline year
Commentary on your milestones/targets or textual description where 
numerical description is not appropriate (500 characters maximum)

Description 
(500 characters maximum)


