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Figure 1: Attainment by Index of Multiple Deprivation Quis{i&ourceOfSAccess and Participation Dataset)
Students from low household incomes are the least likely to obtdifi @ 2.1 degree, acrosall ethnicities
(Tableb).

Table 5 Attainmentof a 1%t or 21 degreeby household income for 2017/18 (Source: Brdagh).
[ Household Income T | Black | White
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The 2Y2.1 attainment gap is more pronounced for BTEC thaewa&l entrants Table9), which is noted
nationally However, this is smaller than the gap between BTEC dedefentrantsof the sameethnicity,and
clearly highlights BEC qualifications as a significant driver of the attainment gap

Table9: Attainment by ethnicity and qualification; ave@@0M/15 - 2017/18 (Surce: Brunetlata).

Entry Qualification Asian Black White
A-level 78.1% 76.4% 86.9%
BTEC 49.7% 52.4% 66.0%

1.3.4 Progression

Progression rates have improved for all ethnicities lngtré continue to besignificant gaps in progression to
professionakemployment or higher study for Blaekd Asiarstudentscompareal to White studentggaps of
13% and 12%espectivelyin 201617), which are larger thanth Q q Tghts B
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1.4.3 Succesd Attainment
Achievement of 1 and 2.1 degrees has increased over time for mature studeessilting in a reduction of
the gapto near zero over the past four yeaesd 9%below sector averagim 2017/18(Figureb).

Figureb: Attainment gapbetween young and maturstudents Brunel compared to the Sector averg@eurceOfS
Access and Participation Dataset)

Howe\er, the attainment gap between Black andifé¢ mature students is double the gap for young students
(~30% compared to 15%), and has not bestucing over the past five yeafBable 12 The numbers of Black
mature students are low for each year of data (n=~60 per ybat)lthe pattern remains a concern.

Tablel2: Attainment of a ¥and 2.1 degree by age group and ethnicity (SouBceneldata).
| 2013/14 | 2014/15 | 2015/16 | 2016/17 | 2017/18

Mature (>21)
Black 50.0% 46.7% 50.0% 46.3%
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15 Disability

1.5.1 Access
The proportion of entrants with a declared disability has remained betwieh1%over the last five years

Analysis of our internal data shotiat disclosure rates increases students progress through their studies
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1.7 PGCE students

Ouroneyear Primary and Secondary Teacher Training programmesadt@ikectiveannual intake ofibout
175students.Characteristics of the student entrants show litflear on year variation, andsummary of the
population characteristics for the last éiwears is presented in Table.15

Tablel5: Summary PGCE population data for 2013204 7/18 (Source: Brundhta).
Total
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19 Summary

Brunel attracts a diverse student body, witB%of the Home undergraduatg@opulation falling into one or
more of the following categories: low household income; PALAR BAME; mature; disabled; and Care
Leavers. However, the proportion of mature entran®®.6%) and students fronthe lowestparticipation
neighbourhoods (3%and 8.1%rom POLARQL and Q2 respectively are lowby comparison to the sector;
although as noted above IMD is a better measure than P@bARIative disadvantage of our students.

Noncontinuation rates overall compare favourably with the sector, but there are identified gapsafure,
Black (in particular lslle), IMD Q1, low household incomend Care éaver students. Attainment gaps in
achievement of ¥ and 21 classificationsre noted forIMD Q1 Care kaversand low household income
though no concerns are evident f(fFOLAR Q1 students. The largest attainment gap is noted for Black
students, and whilst wlaave beersuccessful in reducing thé'and 21 gap (5% in 20%/18) to significantly
below that for the sectorprogress has slowed over the past three yeand we are awre that there may be

an impactof theinequality resulting from structural factors such as qualifications on entry and-sooi@omic
disadvantageProfessional employmentigherstudy is a strength for Brunel, and we compare well against
the sector. Howeer,there are gaps by gender, ethnicity and IMD.

A notable outcome of this analysis is the need ketter understand the intersection between BTEC
gualifications and retention, attainment and progression, as this may addmemsy of the dbserved
differences in outcomes

Table 17summaisesour analysis ofperformanceand highlights where increased focus is necessary in order
to ensureequality of opportunity forall studentsacross access, success and progressiorgroupswith no
significant gapsve will
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X Toreduce the progressiogapbetweenIMD Qland Q5by 2024/25
3. Strategic measures

3.1 Whole provider strategic approach
With a diversestudent bodywhere underrepresented groups constitut8%of
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aspirationd!and raise attainment> We will also consider our own academic offering amtoduce new,
flexible provisionas well as developing our collaborative work across the education system.

Activities to raise attainment

Euv o[ u}es o}vPesS v JVvP 83 Jvu vS & ]-]VvP §]A]JSEC ~e]v TiiTe Jo 8Z
recognised Urban Scholarsprogramme®® This Saturdagchool programme focuses specifically on
interventions with identified gifted and talented students in receppupil premium from the @&ater London
areaand Milton Keyneslt is based upon proven techniques in realising asipins and channelling talent
through successfully improving core subjects and critical thinking skills, and is supported by a body of
evaluative evidence from parallel research undertaken by our Education Department in previous years. The
success of the E}PE uu ] A] v C % ES (pv JvP (E}lu Z E]S o }v 8]}
Foundation. The Scholars are assisted to access the highest tariff institutions and courses such as Medicine,
which Brunel does not offer, and this programme directly cimttes to improving accesto the HE sector as
a whole(Target PTABWe aim to expand oudrban Scholars programme by developing provision for specific
underrepresentedgroups namely Refugees arldoked after childrento improvetheir short and medium
term education and learning skills to increase academic engagement and achievement

To provide specialist one on one support fuupils we have partnered wittBrightsideto deliver ane-
mentoringprogramme whichmatches trained Brunel Student Ambassadors with sixth form/college students
from targeted schoolsollegesto provide support asstudents make decisions about pod8 options or
prepare to transition to higher education. The programme runs over 10 weithsuggestedactivities each

week and participants complete preand postprogramme surveys to demonstrate imp#ctWe will be
%]0}8]vP v A Z~ASp vde Jv A Z}}oe[ % E}PE uu A]S8Z eu 00 vpu E }(
providefurther support for pupils with the expectation that this will be scaigzifollowing the pilot. Current
Brunel students will be placed in the schools over a sustained period of time to provide additional support to
pupils in the classroonioth supporting thepupils[learningand providing experience and employability skills

for our undergraduate studentsWe also support ouPGR student® work with the Brilliant Clubto deliver
tutorials
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to four schools in 2020/24&s part of a suite of virtual activity delivered during the pandemic and will be
included in our expanded programme of primary activibur expectation is that we witlollaborate with
schools to fully deelop and cost the programmef activitiesin 2022/23 ready to scale up delivery from
2023/24.

In addition to our work with pupilsve know it is important to directly support teacheaad schools/colleges.
Our EducatiorDepartment has close links to olwcal schoolghrough delivery of Initial Teaching Training
& 8§ Z A o0 vsind@elkdd sheHllllingdonWidening Acceshletworkto deliverinformation and
resources taeachersin our local boroughThese resources inclugeregular schools newsletter ansince
2019 an annual teachers conferenaghich provides CPD and networking opportunitie©ur outreach
programme also supports schools as they workaodsthe Gatsby Benchmarks of good careetdagmice;our
programme of activity contributes to several of the benchmarks imuparticular, engagement with our staff,
students and activities provides school students with the opportunitgrtcounterhigher education and gain
an understanding of what is like to studyn that environment (Benchmark 7)n addition, a number of staff
act asgovernors forlocal schools and collegeghich is supported by our staff volunteering policy, and we
provide particular support to Heathrow UT®@/e will also expad our support and resources available to staff
acting as governors.

We intend to build on these activities burther developng our existing UK schools/college strategy by
increasing andormalising our partnerships We will work in these partnership® develop a tailored
programme drawing on institutioawide activity, to support K& - KS5, including transition into Brunel for
those who choose to study with us. Use of the NERUPI Framework will ensure that activities are designed to
embed core skillantroduce career pathways, and widen aspirations from a young age. Interactions will be
built upon across the years while also supporting schools to achieve their Gatsby Benchmarks. Influencers
(parents/carers, families, teachers, support workers) will dngaged as part of these partnerships with
sessions specifically delivered to cover how they can support their learner/child through to returning to
education as an adult learner themselves.
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Quality Mark to enable usotdemonstrate our support for the inclusion and success of care experienced
students. In 2019, we appointed a Contextual Admissions Officer to work in our Admissionsaguovide
support to enquirers and applicants from undepresented groups, theiteachers and supporters.in
addition to poviding advice andyuidance, the role supports the Admissions team to take into account
13]}v o ( 8}E+* AZ] ZuC Z A Ju% 3 }v VvV %%o0] v3[e u 3]}vX

We will use student ambassadors at the heart of aativities to ensure their expertise is utilised, support
their employability and enable them to act as role modelptospectivestudents.

Flexible provision

We arecontinuing todevelopflexible provision that enablesrangeof routes into HE, including foundation
programmes, apprenticeships, Foundation Degrees and pathways from FE via th&H@el@/est London
Institute of Technologyand see this as key tattracting a greater numheof mature studentsas well as
providing routes to professional employméh(Target PTAR

Ourapproach to degree apprenticeships includes a focus on public seardgzroviding gipelineof talent
into keyroles We offerapoliceconstable degreeprenticeship (L§)anda Nursing Associatgpprenticeship
programme(L5) We also offelCPD opportunitie for Physiotherapistvia associate access to a range of
modulesdesigned for allied health pratbners.

Cur first Electronic Engineerinigevel 6 topup degree students ented Brunel from theHCU@runelWest
Londonlinstitute of Technologyin September2021, and we areworking to develop our range of Levetdp-
upsdegreeson offerto cover a wider rangef engineeng specialtiesWe envisage these programmesl
appealto a wider pool of learners than just those prog
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we have pledged ousupport for the 2019 NUS/UUK report on closing the BAME attainment gap at UK
universities (#ClosingtheGats).

We believe that BTEC entrants benefit frai supporting activities, but we have piloted an inclusive
Z u] <} ] o] S}Vl %o %e@®Ubjezt drea whoer€glre curriculum is diversified to draw on the
strengths of the student cohomvith good outcomesand are exploring ways in which this can be adapted to
other subject contexts.

In order to support a joinedip approach, ouAccess andarticipation prioritiesareembedded into our annual
education reviewprocessesand weanalyseengagemenivith access and participation activitiesllowing us

to identify students in need of suppaaind also to consider the outcomes for studemiso engage compared

to those who do natAnalysis oengagement datdnas shown thastudents from underrepresented groups

who engageA 13 Z ee V. % ES3] 1% 3]}v  5]A]8] - Z A §§ E }pus lthe $Z § §
engagement ratesf someunderrepresentedjroups is lower than we would likur future focus is therefore

to try and increase engagement levels with theseugs and take a proactive approach to offering them
support and monitoring engagement. This will be supported and delivered by a dedicated Student
Engagement Team which will be fully up and running for the 2022/23 academic year.

3.3.3 Progression
The activities set out below support our objective balving
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activities have been shown to have benefits for academic success as well as gautcatee$®?” and we
will support students from undeepresented groups to access these opportunities in line with our pledge to
the Bo International: Stand Out campaiffr(TargetPTP-1; PTP-2).

We will work to continue to embed employabiliéyd skills developmefitwithin the curriculum via employer
engagement and researdbd teaching, taking a joineap approach with both our professional services and
academic activities. The studewoice isat the heart of our Access and P
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V % E}IPE *+]}v % E(}EU 5 AZ v A pi diverss pange of sudefshate Hegn
involved in the development of our Access andrtiRipation workwhich they contribute to as delivery
partners critique via feedback (both through Union reggentatives and other channels such as focus groups
and surveys)and lobbyngthe University to develop new activities in certain arestsidents have contributed
to our thinking at every step, andsa result of sustained student engagement this Plan and our Access and
Participation Strategy reflect the priorities and activities that are important to our students. In particular, they
endorse using students as experts tedmiver the Plan, which enges authenticity in the delivery of activities
and provides students with leadership and development opportunities.

Our Students Union are highly engaged and have taken the opportunity to give their own contribution to this
plan (Annex A) which shows Ihothe benefits of their work to date and their priority areas for future work.

3.5 EvaluatiorStrategy
3.5.1 Mechanisms and improving practice

Our drategy for evaluation iasedon five principles:
1) Theory of Change; Broportionality 3) Ethics 4) Transparencyand 5)Dissemination

All projects are required to articulate a Theory of Change, which ensures that activities are underpinned by
evidence and have defined outcomes and success measures. We are committed to evaluating prolgortional
and will not ovefinvest resources where there is strong and credible evidence to suggest that an intervention
will have the intended outcome®ur practices are ethical, with due regard to appropriate data storage and
access in compliance with GDPRanBparency of the process and outcomes ensuat evaluation is an
opportunity to share andmprove practiceThe process also suppsthe creation of a strong evidence base
that is disseminated widelin sector networks across the student lifecyclagas recent examples include
contributions to AccessHE and NEON symposiums, presentations and workshép®iaHEand AUA
conferencesand contributions tothe annual AGCAS conference. We dlsad andhost conferences on
campus, such as our VEE]VP ]A XE¢]&ECV ~D @ndZDismantling Hegemonies and Anti

0 lvee]v JPZ E p S8]}v_ }IV(E vV ~:poC TiTieX

Our academicommunityis supportedo undertake research related to our activities, and a number of papers
have be@ published covering topics such as the experiences of University students from Military Families
methods to predict academic performance including satonomic characteristics and perspectives on Peer
Assisted Learning to support student success. Thpegers are all published on our exterradcess and
participation websiteand shared with the secto?

Over the course of this plan we will enhance our approach aadagt to evaluating embedded, as opposed
to standalone, projects and activities. Imgring the visual representation of each Theory of Change will
facilitate communication, and streamlining ethical approval will support the publicatioouttbomes and
engagement with TAS®

3.5.2 How we evaluate

We take a structured, robust and transpareapproach to evaluation, and all Access and Participation
activities (timelimited projectsand ongoing activities) are evaluated annually. Wave adaptedsir Michael
BE E[+ Wu o] s opo dasHreactvi}iGsare costeffective and achieve the anticipated impacts
have clarity about what needs to be achieyed
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ANNEX A

Access and Participation Plan 2020/22024/25

Union of Brunel Students

1. Introduction
dZ hv]}v }( Epuv o "Su VvS[e ¢SE S P] SZu -+ (}C& TiTi & 8} & s
3y vs8[e A EC C v U ulveSE § v (]85 }( hv]}v vP P
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may negatively impact attaiu v8X dZ Sy vS8[e }%]v]ive & S|l v }v } & S8} Jv(o
course and improve the overall student experience.
N §ZYE}UPZoC vilC S I]JvP % ES ]Jv §Z IuEe. E A] A/ Z A vV % E
into the operdion and organisation of courses. As a student you get to draw on your own experiences with
CIJUE JuE+ Vv Z 0% A}l VvC Jeep *3Z 38 Clu v (JE - Al8Z 8z v A
*Ju cuo00 A C 3Z A}YEI /[A % pus ]vEakes Z better vourse forQutdrestadents and
% E X

As well as studying, students can engage with a variety of extracurricular actiditesover 50 sport clubs
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3.1 Liberation

The black attainment gap is a key issue and the Union will continue to work in partnership with the University
to identify and addres challenges. We feel a key area of work is engaging students, delivering activities that
they would be interested to take part in and attend. An example of this is Black History Month which was
funded by the Student Success Project where in 2018/19 timpaggn held successful and meaningful events
which celebrated the success of black people, raised awareness of black issues and created a culture of diverse
collective celebration. We engaged with over 500 students through a variety of different evehtsaisuc
Comedy Night, Food Fayre, Art showcase and film nights. We have also continued to work to diversify the
curriculumand during this academic year we looked at the new Engineering Common 4.eueticulum

reading lists and made sure it was diverse.

We are committed to ensuring that the campus is accessible and inclusive for disabled students. Our Disability
Officer has been actively involved in recent improvements, including consultation meetings about accessibility
for the campus new Learning andabhing Centre, and lobbied to change some building access around
campus.

The Union is also working to improve support and fair representation for mature students. We started a
Mature and Partime student society, which contributes to an effective acidsgtplan for this particutegroup

of students Examples of this contribution includes passed motions in Student Assembly for improvements in
&E «Z E[* & CE §]A]18] ¢ &} *u]8 u SUE <3p vseU v (u]JoC (E] v o
children

3.2 Preparing for Success

This year the Union hosted its Third Annual Women in Leadership €ooésmwhich was funded through the

Access an@articipationCommittee. The vision of the conference is to empower and inspire a new generation
ofwomento }u o Ee* ]Jv ¢} ] SCU *% ] o0oC Jv o]PZS }( B VvS eSpu ] e« «Z}
for jobs unless they are 100% qualified or over qualified, whereas men are confident if they just meet 60% of
the criteria. This is particularly useful for womérom underrepresented backgrounds to broaden their
opportunities and maximise and add to their skillset and confidence. The Conference was attended by almost
90 women and featured panel discussions about liberation in the workplace, being a women ire8IEM

going into academia and research, as well asisafed workshops.

AdZ e3p VS PV]IV U%}A EeU VP P e v U}3]A § e e3u v3e 3} 31 Z @
HV]A E+]SC A£E% E]v » v A oo JvPU Az] Z ]« &E]8] o 8} &
Students have the opportunity to engage in a range of leadership roles via the Union, includiimgefalhd
part-time officers, student reps and club and societies committee positions. Students are also central to
delivering activities funded via the Asss and Participation plan, including as peer assisted learning (PAL)
leaders and widening access student ambassadors. A number of students have highly commended the peer
assisted learning (PAL) programme, stating it has greatly increased their undergtahtheir subject.

"DC W > o Ee E E 00C (V3 3] Vv 83Z C P]JA CIu *}up Z }v(] v
There are also benefits for the students who act as leaders, sharingettpartise with other students.

nNdZ v (]38 # tdgvelopment and the fulfilment gained knowing your efforts positively affect another
Su VS[e u] A% E] v ]e SEpuoC JvA op o X_
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The Union believes that work to support BTEC student is important to student success. The af#jition
between
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ACCESS and part|C|pat|On plan Provider name: Brunel University London

Provider UKPRN: 10000961

*course type not listed

Inflationary statement:

Table 4a - Full-time course fee levels for 2020-21 entrants
Full-time course type:

First degree £9,250
Foundation degree £9,250
Foundation year/Year O

Additional information: Course fee:



Targets and investment plan

2020-21 to 2024-25

Provider name: Brunel University London

Provider UKPRN: 10000961

Investment summary

The OfS requires providers to report on their planned investment in access, financial support and research and evaluation in their access and participation plan. The OfS does not require providel
investment in student success and progression in the access and participation plans and therefore investment in these areas is not recorded here.

Note about the data:

The investment forecasts below in access, financial support and research and evaluation does not represent not the total amount spent by providers in these areas. It is the additional amount that
have committed following the introduction of variable fees in 2006-07. The OfS does not require providers to report on investment in success and progression and therefore investment in these ar

represented.

The figures below are not comparable to previous access and participation plans or access agreements as data published in previous years does not reflect latest provider projections on student

Table 4a - Investment summary (£)

Access and patrticipation plan investment summary (£) Academic year
2020-21 2021-22 2022-23 2023-24 2024-25
Total access activity investment (£) £853,975.49 £858,975.49 £863,975.49 £863,975.49 £863,975.49
Access (pre-16) £448,284.98 £448,284.98 £448,284.98 £448,284.98 £448,284.98
Access (post-16) £347,981.8% £352,981.8% £352,981.8% £352,981.8% £352,981.8%5
Access (adults and the community) £57,708.66 £57,708.66 £62,708.66 £62,708.66 £62,708.66
Access (other) £0.00 £0.00 £0.00 £0.00 £0.00
Financial support (£) £1,922,500.00 £1,950,000.00 £2,051,500.00 £2,051,500.00 £2,051,500.0p
Research and evaluation (£) £100,000.00 £100,000.00 £100,000.00 £100,000.00 £100,000.00
Table 4b - Investment summary (HF1%)
Access and patrticipation plan investment summary (%oHFI) Academic year
2020-21 2021-22 2022-23 2023-24 2024-25
Higher fee income (EHFI) £29,992,195.0D £30,136,770.0D £30,225,615.0D £30,245,085.0D £30,248,790.0D
Access investment 2.6% 2.6% 2.6% 2.6% 2.6%
Financial support 6.2% 6.2% 6.5% 6.5% 6.5%
Research and evaluation 0.3% 0.3% 0.3% 0.3% 0.3%
Total investment (as %HFI) 9.1% 9.1% 9.5% 9.5% 9.5%







