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Foreword

Brunel University London has an enviable reputation for both encouraging aspiration and providing high
guality, researcHed teaching to a very diverse student population. Enabling all students to realise their
potential, irrespective of their social orlzral backgrounds, is important to us, and we aspire to be

recognised across the world as an engine of social mobility. Theseavetislt on solid foundations of:

outreach tofocusaspirations attainmentand access to higher education; supportingistuts to achieve
academically; and of preparing them for successful futures. This Access and Participation Plan sets out how
we will continue to underpin our valuable work with the community at large whist re
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data) but this appears to have had a limitedpact on our overall populain. White students are more likely
to be from POLARQ1-2 areas than our BAME students (18.6% vs 7.9% in 2017/18) and the gender split is
equal, with 12% of Male students from POLAR4LQ@teas compared to 11.5% of Female students.

It should be noted thathere are few POLAR3i @& ¢ Jv t «§ >}v }v v t «§ (EV ,}u  }IUVS] -l
core catchment area$5%of studentsare from Londorand 35% fromthe six local boroughsandwe believe

this results in our relatively lowPOLAR4 QIJpopulation. However, hese areas contain deprived
neighbourhoods as indicated by the proportion of IMD Q1 entrants to Brandas further illustratecbelow

by the outcomes analysiBOLARIs notan indicator of disadvantage four students

For those declang household incomdabout 60% of studentsthe majority (58%)come from households
with income of £25,000 or less, a proportion than has remained fairly consistent over the past five years.

1.2.2 Succesd Gontinuation

Attrition rates are highest for IMD1 students (10.5% in 2017/18) and lowest for IMD Q5 students (6.1% in
2017/18) Brunel datg, indicating that students from deprived areas are more likely to leave Brunel in their
first year. The noftontinuation rates for IMD Q1 students are lexmthan, but not significantly differento,

other quintiles.

In the latest year of dat@2017/18) attrition is lowest for POLR4QL (5.5%)and highestfor Q3 (12.7%6)(Brunel

data). There are no consistent patteraor significant differences non-continuation ratesby quintiles over

the past five yeargndicating thatPOLAR4 status is not a significant factor in Bratwdents[ o]l o]Z}} }(
dropping out fom HE within their first yeaHowever, bwer householdncome appears to be correlated with

an increased rate of attritionT@ble3).

Table 3 Attrition by household incoméSource: Brunelata).

Household Income 2013/14 | 2014/15 | 2015/16 | 2016/17 | 2017/18 Five-year aggregate
£0-£25,000 13.1% 11.9% 12.5% 13.6% 10.6% 12.5%
£25,001-£50,020 8.9% 8.1% 5.9% 822% 8.6% 8.1%
£50,021 and above 10.3% 7.4% 7.0% 7.6% 3.5% 7.5%

1.2.3 Succesd Attainment

Students from POLAR4 Q1 areas are the most likely to obtiior 2.1 degreeand in 2015/16 there was a
significant gap of 15.2% to POLAR4 Q5. Differences in attainment by POLAR4 quintiles have narrowed in the
last two years, resulting in no significant gaps in 2017/18 (Tabl®IB®)Q1 students are significantly less likely

to obtain a F' or 2.1 classification compared to IMD Q5 students and the gap has remained at ~15% for the
last five years (Figure 1). There is also a significant gap between IRQLIMD Q35 students, which may

reflect variations in the ethnicity of thesgroups as noted above.

Table 4: Attainment of a 1
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Figure 1: Attainment by Index of Multiple Deprivation Quis{i&ourceOfSAccess and Participation Dataset)

Students from low household incomes are the least likely to obtdifi @ 2.1 degree, acrosall ethnicities
(Tableb).
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The 2Y2.1 attainment gap is more pronounced for BTEC thaewa&l entrants Table9), which is noted
nationally However, this is smaller than the gap between BTEC dedefentrantsof the sameethnicity,and
clearly highlights BEC qualifications as a significant driver of the attainment gap

Table9: Attainment by ethnicity and qualification; ave®@0M/15 - 2017/18 (Surce: Brunetlata).

Entry Qualification Asian Black White
A-level 78.1% 76.4% 86.9%
BTEC 49.7% 52.4% 66.0%

1.3.4 Progression

Progression rates have improved for all ethnicities lngtré continue to besignificant gaps in progression to
professionakemployment or higher study for Blaekd Asiarstudentscompareal to White studentggaps of
13% and 12%espectivelyin 201617), which are larger than the sector ga@s8% and 4.8% respectiviliFor
all ethnicities the positive outcomes fddales are better than émales, but thegender gap is greatest for
Asian studentsTablel0).

Table 10 Progression outcomes by ethnicitydagender; average 2@113 - 2016/17 (Source: Brunelata).

. Asian Black White

Positive Outcome
M F M F M F

Professional Employment 46.1%| 38.4%| 47.6% | 41.1% | 56.5%| 53.7%
Employment andrurtherStudy 55% | 5.9% | 1.9% 4.1% 4.7% 5.9%
FurtherStudy 18.0%| 17.3%| 13.1% | 15.0% | 11.8% | 12.9%
Total 69.7%| 61.6%| 62.6% | 60.2% | 73.0% | 72.5%
14 Age
1.4.1 Access

dZz u i}E]S5C }( *Sp vsSe & DiIi C &+ }0o ~ZC}luvP[e }v (xBgsondiXo9-L
entry) most heavily represented in the subject areas of Allied Health (45% mature) or Nursing (100% mature
n =26) (TEFL8-19

Pages of 26






Name of ProviderBrunel University London
UKPRN10000961

15 Disability

1.5.1 Access

The proportion of entrants with a declared disability has remained betwieh1%over the last five years
Analysis of our internal data shotiat disclosure rates increases students progress through their studies
and our currentdeclareddisabled stuént populationis 13.4% in 2018/19 We have seen a drop in the
percentage of students in receipt of Disabled Studelifowance(DSA)o 6.2% in 2017/18 from 9.2% in
2012/13 (HESA data)whichis most likelydue to the national changes toDSAIn this perial. We have
committed to mitigating the effects of tle@changes andur inclusive approach ensures studeogreceive
tailored support regardless of wheth they claimDSAor not.

Disaggregation of the disabled student population shows thahtajority of disabled entranteave cognitive
and learning disabilities (betweeh5%of the student populationjTakble 14) and that the rates of disclosure
for mental health conditions has increased Bover the last five yearsalthough we are aware thanany
more studentsare likely to have mental health conditions that they choose not to disclose.

Tablel4: Disabilitytype for 2017/18 entrant{SourceOfS
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1.7

PGCE students

Ouroneyear Primary and Secondary Teacher Training programmesadikectiveannual intake ofibout
175students.Characteristics of the student entrants show litflear on year variation, andsummary of the

population characteristics for the last éiwears is presented in Table.15

Tablel5: Summary PGCE population data for 2013204 7/18 (Source: Brundhta).

Totalentrants | Female | BAME | Mature | Disabled | POLAR | IMD Q1 | Home/
over 5 years 25+ Q1 EU
878 662 501 333 97 18 103 872
100% 75.2% 57.1% | 37.%% 11.0% 2% 112% 99.3%

Ipercentage of English entrants

Overall, outcomes for PGCE students are very good. The overall attrition rate is38c%chieve a PGCE
award and94% are in graduate employme(s year averagePutcomedy characteristiare shown in @ble
16, which shows very little variation between student groups.

Tablel6: PGCE student outcomeata for2013/142017/18 including oversea@vith the exception of IMD which is just

home students)Figures have been rounded to the nearest percenté@®murce: Brunelata).
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Numbers| Attrition | Attainment Graduate work or study
Male 214 9% 88% 96%
Female 662 6% 92% 98%
Young(<25) 542 7% 91% 98%
Mature (25+) 333 9% 88% 95%
Asian 285 9% 90% 96%
Black 97 7% 90% 96%
White 261 7% 91% 98%
Disabled 97 8% 89% 97%
Non-disabled 781 7% 91% 97%
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19 Summary

Brunel attracts a diverse student body, witB%of the Home undergraduatg@opulation falling into one or
more of the following categories: low household income; PALAR BAME; mature; disabled; and Care
Leavers. However, the proportion of mature entran®®.%) and students fronthe lowestparticipation
neighbourhoods (3%and 8.1%rom POLARQL and Q2 respectively are lowby comparison to the sector;
although as noted above IMD is a better measure than P@bARIative disadvantage of our students.

Noncontinuation rates overall compare favourably with the sector, but there are identified gapsafure,
Black (in particular lslle), IMD Q1, low household incomend Care éaver students. Attainment gaps in
achievement of ¥ and 21 classificationsre noted forIMD Q1 Care kaversand low household income
though no concerns are evident f(fFOLAR Q1 students. The largest attainment gap is noted for Black
students, and whilst wlaave beersuccessful in reducing thé'and 21 gap (5% in 20%/18) to significantly
below that for the sectorprogress has slowed over the past three yeand we are awre that there may be

an impactof theinequality resulting from structural factors such as qualifications on entry and-sooi@omic
disadvantageProfessional employmentigherstudy is a strength for Brunel, and we compare well against
the sector. Howeer,there are gaps by gender, ethnicity and IMD.

A notable outcome of this analysis is the need ketter understand the intersection between BTEC
gualifications and retention, attainment and progression, as this may addmemsy of the dbserved
differences in outcomes

Table 17summaisesour analysis ofperformanceand highlights where increased focus is necessary in order
to ensureequality of opportunity forall studentsacross access, success and progressiorgroupswith no
significant gapsve will maintain our current efforts to ensure that gaps do not open up, as well as targeting
work to support smaller groups of students where data analysis is not yet possible.

Table : Summary of otcomes for each underrepresentgobup for each lifecycle stage. & indicates significant
gaps in outcomes, yellow indicates gaps that are not significant and green indicates no gaps.

Underrepresented group Access Continuation Attainment Progression
POLAR

Household Income
IMD

Ethnicity

Age

Disability

Care Leavers

2. Strategic Aims and Objectives
KUHE Epuv o 1171 Ale]}v E]JA « §Z hv]A E+]3C[* *3E 8§ P] ]JE 3]}vU ]Jv o
realise theirpotential irrespective of social or cultural backgrounasd we are proud to be signatories to the
Social Mobility Pledged Z (} pe }v Zep ¢ (}JE o00[ p]o ¢ }v o}sRN@JucchsEi@ }( A]
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X Toreduce the progressiogapbetweenIMD Qland Q5by 2024/25
3. Strategic measures

3.1 Whole provider strategic approach

With a diversestudent bodywhere underrepresented groups constigi78%of Home/EU and 56% of the total
population, Access and Participation workasthe heart ofeducation at Bruneland isthe responsibility of

the ViceProvost (Education)We recognise thab make a differencé is necessary to engageademic and

professionalstaff from across theinstitution and to take an inclusive anémbedied approach
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aspirationd*and raise attainmet.'> We will support the national effort to increase participation from POLAR
Q1-2 areas though wider targeted outreach aadimproved contextual admissions procédsfrom 2019/20
(Target PTAL

We arecontinuing todevelopan increasingly flexible provision that enableamgeof routes into HE, including
foundation programmes, apprenticeships, Foundation Degrees and pathways from FE via th8nd@lC
West Londorinstitute of TechnologyopeningSeptember 2Q0), and seedhis as key tattracting a greater
number of mature studentas well as providing routes to professional employmtfitarget PTA2
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Short Term Medium Term
Expected impact: 1 to 2 years
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endorse using students as experts tedmiver the Plan, which ensures authenticity in the delnef activities
and provides students with leadership and development opportunities.

Our Students Union are highly engaged and have taken the opportunity to give their own contribution to this
plan (Annex A) which shows both the benefits of their worlddte and their priority areas for future work.

3.5 EvaluatiorStrategy
3.5.1 Mechanisms and improving practice

Our drategy for evaluation iasedon five principles:
1) Theory of Change; Broportionality 3) Ethics 4) Transparencyand 5)Dissemination

All projects are required to articulate a Theory of Change, which ensures that activities are underpinned by
evidence and have defined outcomes and success measures. We are committed to evaluating proportionally,
and will not ovefinvest resurces where there is strong and credible evidence to suggest that an intervention
will have the intended outcomes
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ANNEX A
Access and Participation Plan 2020/22024/25

Union of Brunel Students

1. Introduction
dzZ hv]}v }( E&uVv 0 "Spu vVvS[e eSE S P] §Zu -+ (}J& Ti7i & 8} & § v
*3u vs[+ A EC C v «lWendifsvofdmos engagement, tackle noompletion and ensure
students are genuine partners in decisioraking. The partnership between the Union and the University
allows these aims to be delivered through a variety of formal and informal setfifigscontribution to the
Access and ParticipatidPlanhighlights areas where the Union works collaboratively with the University for
the benefit of all studentsand highlighs priority areas for future partnershigur contribution to the Plan
comes from the u v }oo }E 3]A VP P u v3 A]S8Z §Z hv]A E+]SC][ .o
that go beyond input through committee membership.

2. Engagement with the University
The Union of Brunel Students consists of six democratically elected salariedsoffitieime support staff and
a number of part time volunteer$tudents are active partners in improving access, success and participation
across the whole University and the student view is embedded at all levels. The sabbatical officers are
embeddedthE}uPZ}us EMV O (}EU 0 }uu]8s X e V. % ES] 1% S]}v ]
and Participation Committee, Student Experience and Welfare Committeeh@oed by the Union
President), Senate and Council, all of which Union officers amafanembers of.

Before committee meetings the opportunity for discussion of itevhfterest and to note are encouraged

and officers often attend preneets. During meetings, officers actively discuss and challenge the agenda items.
Discussions held canften turn to thecreation of working groups where, again, the officers actively take part.
Additionally, officers are encouraged to write papers in collaboration with staff members and present these
to the relevant committees. Officers and students argoaéncouraged to be involved in policy development.

A recent example includdgke Transgender Student Policy, where our LGBT+ Officer worked closely with the
Equality and Diversity Manager of the University. Currently, thetifo# Officers are part of awsultation
groups for the development of new Bullying anarassmentpreviously known as Dignity at S
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UuCvPS3JAoC JuXk 3 35 ]Jvu v3X dZ +3pu Vv3[e }%]v]}ve E 31 v }v }
course and improve the overall student experience.

AN 8Z}EIUPZoC vVvilC S I]vP % ES3 ]Jv 8Z }JuEe E Al A/ Z A vV % E
into the operation and organisation of courses. As a student you get to draw on your own experiences with
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3.1 Liberation

The black attainment gap is a key issue and the Union will continue to work in partnership with the University

to identify and address challenges. We feel a key area of work is engaging students, delivering activities that
they would be interested to take part in and attend. An example of this is Black History Month which was
funded by the Student Success Project wher2Gih8/19 the campaign held successful and meaningful events
which celebrated the success of black people, raised awareness of black issues and created a culture of diverse
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from 12% to 16% in just one year. This is something we will continue working on for the next strategic plan, as
our demographics keeps increasing on students from this particular background. The fusdistj@ilates

to work with an FHnstitution to support them in increasing participation levels, and we choose to work with
Uxbridge College to deliver sessions to increase sporting engagement of their BAMIEStu

AdZ]e C E A Z A ZE] &) %opd }v ulE  E]AJE] ¢ §Z § A}uo EZE § u)
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ACCESS and part|C|pat|On plan Provider name: Brunel University London

Provider UKPRN: 10000961

*course type not listed

Inflationary statement:

Table 4a - Full-time course fee levels for 2020-21 entrants
Full-time course type:

First degree £9,250
Foundation degree £9,250
Foundation year/Year O

Additional information: Course fee:



Office foﬁ
Shusdanta

Targets and investment plan

2020-21 to 2024-25

Provider name: Brunel University London

Provider UKPRN: 10000961

Investment summary

The OfS requires providers to report on their planned investment in access, financial support and research and evaluation in their access and participation plan. The OfS does not require providel
investment in student success and progression in the access and participation plans and therefore investment in these areas is not recorded here.

Note about the data:

The investment forecasts below in access, financial support and research and evaluation does not represent not the total amount spent by providers in these areas. It is the additional amount that
have committed following the introduction of variable fees in 2006-07. The OfS does not require providers to report on investment in success and progression and therefore investment in these ar

represented.

The figures below are not comparable to previous access and participation plans or access agreements as data published in previous years does not reflect latest provider projections on student

Table 4a - Investment summary (£)

Access and patrticipation plan investment summary (£) Academic year
2020-21 2021-22 2022-23 2023-24 2024-25
Total access activity investment (£) £853,975.49 £858,975.49 £863,975.49 £863,975.49 £863,975.49
Access (pre-16) £448,284.98 £448,284.98 £448,284.98 £448,284.98 £448,284.98
Access (post-16) £347,981.8% £352,981.8% £352,981.8% £352,981.8% £352,981.8%5
Access (adults and the community) £57,708.66 £57,708.66 £62,708.66 £62,708.66 £62,708.66
Access (other) £0.00 £0.00 £0.00 £0.00 £0.00
Financial support (£) £1,922,500.00 £1,950,000.00 £2,051,500.00 £2,051,500.00 £2,051,500.0p
Research and evaluation (£) £100,000.00 £100,000.00 £100,000.00 £100,000.00 £100,000.00
Table 4b - Investment summary (HF1%)
Access and patrticipation plan investment summary (%oHFI) Academic year
2020-21 2021-22 2022-23 2023-24 2024-25
Higher fee income (EHFI) £29,992,195.0D £30,136,770.0D £30,225,615.0D £30,245,085.0D £30,248,790.0D
Access investment 2.6% 2.6% 2.6% 2.6% 2.6%
Financial support 6.2% 6.2% 6.5% 6.5% 6.5%
Research and evaluation 0.3% 0.3% 0.3% 0.3% 0.3%
Total investment (as %HFI) 9.1% 9.1% 9.5% 9.5% 9.5%







